Office of Village Manager

MEMORANDUM

To: Honorable Mayor and Members of the Village Council

From: Howard W. Brown, Jr., Village Managf*[l/w;’{

CC:  \Village Staff g

Date: November 15, 2022

Re: Bi-Monthly Report and Update (For Period Ending Saturday, November 12, 2022)

Honorable Mayor and Members of the Village Council:

In the interest of keeping the public informed of administrative matters on a regular basis, | am providing this report
for your review and consideration:

Administration

e Attached is the Monthly Fire Rescue Report for the previous two-month period.

e Attached is the Martin County Business Development Board'’s quarterly report for your perusal.
Village Manager’s Office
Village Schedule

A schedule of upcoming events is included below:

o The Village’s next Regular Council Meeting is scheduled for Thursday, December 8, 2022, at 6:30 PM. The
meeting will be held in the Village’s Council Chambers at Village Hall in Suite C.

Members of the public are encouraged to attend meetings. For a closer look at upcoming events, or for further
information on meetings and attendance, please visit our website at http://www.indiantownfl.gov or contact the
Deputy Village Clerk, Daren Hamberger, at dhamberger@indiantownfl.gov.

Important Information

Village Clerk’s Office

The Village Clerk, Susan Owens, has several items to highlight.
HR Matters:

e The following vacant Village positions are open until filled. More information, including application
instructions, can be found online at: https://www.indiantownfl.gov/jobs.

Public Works Director — 1 new applicant

Public Utilities Director — 0 new applicants

Utility Billing Clerk — conditional offer extended, 2 more applicants
Grants Manager — 0 new applicants

o O O O


http://www.indiantownfl.gov/
mailto:dhamberger@indiantownfl.gov
https://www.indiantownfl.gov/jobs

Parks & Facilities Supervisor - 3 new applicants

Human Resources & Risk Management Specialist — conditional offer extended
Accounting Clerk — 3 applications

Records Clerk — Finance (Part-Time) — 7 new applicants

o O O O

Procurement Matters:

e Kimley Horn agreement for the Uptown Drainage Project RFP is currently in negotiations and will come back
before the Council for final approval at an upcoming meeting.

Risk Management Matters:

e Deborah Resos and Susan Owens staffed the EOC from 11/9-11/20 for Hurricane Nicole.

Community and Economic Development Department
The Village’s Community and Economic Development Director, Althea Jefferson, has several items to highlight.

Planning & Zoning

e Based on a recently adopted ordinance restructuring the Planning, Zoning and Appeals Board, the Village Council is
scheduled to appoint seven new members to this board on November 14, 2022.

Economic Development

o  Staff has met with Ms. Trisha Hawthorne, Vice President and Commercial Relationship Manager for TD Bank in
Stuart, and Chairwoman of the Martin County Business Development Board’s “Corporate Council.” One of the topics
discussed was the desire to have a workshop for first-time homebuyers in Indiantown. She was receptive to TD
Bank holding such an event at Village Hall.

Building Services

o Staff has been informed that Parkview Apartments, which is to be located behind Village Hall, will be starting
construction in near future as the Development Order for the project has been issued.

Code Compliance

¢ Due to staffing, the October docket was continued to the docket on November 15, 2022. Written notice of this
continuance was formally served to all respondents.

Financial Services Department

The Village's Financial Services Director, Michael Florio, has several items to highlight.

¢ Reviewed proposals for external professional grant writing and administration services to maintain
operations subsequent to loss of Grants Manager.

e Beginning review of Kimley Horn contract for bidding and construction management services for WTP
improvements.

o Daily financial operations for the Village.

o Processing and posting accounts payable, accounts receivable, and credit card
transactions. Temporary employee providing assistance.



o Coordinating with grant agencies to submit grant related reimbursement requests not
previously processed.

o Advertising for Grants Manager, Utility Billing Clerk, Accounting Clerk, Records Clerk, and
Procurement Administrator.

o Preparing for Final FY22 Budget Amendment.
o Working with audit consulting contractor on planning and preparation for FY22 Audit.

Parks and Recreation Department

The Village’s Parks and Recreation Director, Deborah Resos, has several items to highlight. If you have questions,
concerns, or wish to report a Parks-related issue, please contact the Parks and Recreation Director at
dresos@indiantownfl.gov or the Parks Assistant, Katina Joy, at kjoy@indiantownfl.gov.

Parks staff have been working with EOC operations as a representative for the Village of Indiantown

Park pavilion concrete slabs were pressure washed last week.

Parks staff has been working with current contractors on Landscaping work throughout the Village.

Parks staff is working with Nicole and Pat on projects for grant opportunities relating to Local Mitigation Strategies.
Parks Director will be out 3 days this week to attend a training to recertify as a Playground Safety Inspector (CPSI).

Public Works and Engineering Department

The Village’s Interim Public Works Director, Patrick Nolan, has several items to highlight. If you have questions,
concerns, or wish to report a Public Works-related issue, please contact publicworks@indiantownfl.gov.

o The Booker Park Drainage Project continues to move along and should be completed on time.

¢ Drainage work has been started and is in process by American Street behind Sandy Oaks.

e Planning for the Uptown Drainage project will be starting soon.

e Planning for the Trail Road project is in the Planning stage as well, we have received plans from Martin
County to review and have returned them with comments

¢ Installation of driveway aprons on vacant lots in Booker Park has commenced.

e Met with CAPTEC Engineering to evaluate plans for the Seminole Drive Drainage project.

Water + Wastewater Utilities Department

The Village's Utilities Manager, Patrick Nolan, has several items to highlight. If you have questions, concerns, or
wish to report a Utilities-related issue, please contact utilitybilling@indiantownfl.gov.

o We are in the process of cleaning up around the Sewer Plant and Water Plant (i.e., Removal of surplus equipment &
junk removal and lawn maintenance)

e  Continuing planning for the Water and Wastewater Plant upgrades with Kimley-Horn and Associates, Holtz
Consulting Engineers and CAPTEC Engineering.

o Wrapping up the planning conversations with the Terra Lago Developers and engineers, regarding the Utilities.

o  Ablower unit at the WWTP has been replaced.

o  Well pump #3 has been replaced due to a failure.

o The generator at the Water Treatment Plant failed October 4. We brought in a rental generator until the onsite
generator was repaired on October 7. Spare parts have been ordered for the future. The importance of the generator
is due to the High Service Pumps providing pressure and flow to the entire Village system. If we lose power, and do
not have a backup, we lose the ability to supply water flow and pressure to the system.

e We have received the new Crane Truck and immediately put it into service.


mailto:dresos@indiantownfl.gov
mailto:kjoy@indiantownfl.gov
mailto:publicworks@indiantownfl.gov
mailto:utilitybilling@indiantownfl.gov

We have been using the Jetter-Vac trailer throughout the collection system, cleaning and removing debris.
Have begun installation of water inflow protection covers throughout the collection system.

Replaced one of the pumps at the 150t Lift station due to failure.

Preparing for Tropical Storm Nicole.

We have received our updated FDEP Operating permit for the Wastewater Treatment Plant.

END OF MEMORANDUM



2022 September- October Incident Summary

Prepared by: Village Staff
Source: MCFR
Date: 11/2/2022

A. Basic Incident Stats:

Takeaway:

September | October | Overall

123 164 287 Overall, 287 incidents in September and
October 2022. Incidents ranged from 0-13 a

2 0 0
Max 9 13 13 day, with the average being 4.7 per day.
Average 4.1 5.3 4.7
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B. Incident by Day of the Week

Overall, there was a significant pattern observed for the month of October on between Friday and Monday.

Takeaway:
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C. Incident by Hour of Day

Takeaway: Overall, incidents are increasing throughout the day, peaking around early afternoon, and then droping to a low during early
morning hours.
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D. Incident by Type

Takeaway: Overall, the top two (2) incident types ("Cover assignment, standby, moveup" and "EMS call, excluding vehicle
accident with injury") make up 77.7% of all incidents.

Basic Incident Type (FD1.21) September October Total %
Alarm system activation, nofire-unintentional 0 1 1 ' 0.3%
Alarm system sounded due to malfunction 2 2 4 |I 1.4%
Arcing, shorted electrical equipment 1 0 1 |' 0.3%
Assist invalid 2 3 5 I 1.7%
Assist police or other governmental agency 1 0 1 ' 0.3%
Authorized controlled burning 1 0 1 l 0.3%
Brush or brush-and- grass mixture fire 0 0 0 0.0%
Cover assignment, standby, moveup 36 46 82 |HEEEDRTEY
Dispatched and cancelled en route 15 23 |-:| 8.0%
Electrical wiring/equipment problem, other 1 0 1 || 0.3%
EMS call, excluding vehicle accident with injury 58 78 L —
False alarm or false call, other 0 4 4 |l 1.4%
Gas leak (natural gas or LPG) 1 0 1| 0.3%
Heat from short circuit (wiring) defective/worn 0 1 1|l 0.3%
Motor vehicle accident with injuries 2 7 9 (@ 3.1%
Motor vehicle accident with no injuries ‘ ‘ 1 0 1| 0.3%
Outside gas or vapor combustion explosion 1 0 1| 0.3%
Passenger vehicle fire 0 1 1|l 0.3%
Person in distress, other 1 0 1| 0.3%
Power line down 1 1 2 |l 0.7%
Public service 1 1 2 |l 0.7%
Removal of victim(s) from stalled elevator 0 1 1 |l 0.3%
Rescue or EMS standby 1 3 4 [l 1.4%
Self-propelled motor home or recreational vehicle 0 0 0 0.0%
Smoke detector activation due to malfunction 2 0 2 |l 0.7%
Smoke detector activation, no fire - unintentional 1 0 1 |l 0.3%
Smoke or odor removal 0 0 0 0.0%
Smoke scare, odor of smoke 1 0 1 | 0.3%
ota 123 164| 287
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A\ INDIANTOWN MIDDLE SCHOOL .

16303 SW FARM ROAD - INDIANTOWN, FL 34956 - Phone: (772) 597-2146

Principal School Counselors Assistant Principals
Jeffrey Raimann Denise Rivera William Bickley & Melora Norman

Tiffany Fitzhugh

PBiS School Fundraiser Team Member
Indiantown Middle School

16303 SW Farm Road

Indiantown, FL 34956

Dear Indiantown/Martin County community member,

Hello! | represent the PBIS fundraiser team at Indiantown Middle school. Our PBIS team is composed of Indiantown
Middle School staff members and leads a team of teachers as well as the entire school in an initiative to promote a
positive school culture. PBIS stands for Positive Behavior Interventions and Supports. This program works to provide
students with social skills and positive experiences that encourage them to make positive choices. During the year we
spansor multiple school-wide events that encourage a sense of unity among both our staff and our students. Some
examples of these events include pep rallies, pie a teacher in the face, Thankful Turkeys, and Jingle Wars. We work hard
throughout the year to fundraise and support these events, but often cannot fulfill our needs because of a lack of
funding. This is why | am seeking your heip! Our schoo! has been striving to create a stronger bond between our school
and our community here in Indiantown. It is important that our students see that the community is invested in their
success. | believe that if students see that community members are committed enough to help us reach our goal
financially, they will understand how important this connection is. Please feel free to contact me if you have any
questions or would like to speak further. If you would like to make a donation by check please make the check out to
Indiantown Middle School with PBIS in the memo. After the check is received, | will then mail a tax write off letter to you
for filing purposes.

On behalf of our whole team,
Respectfully yours,

Tiffany Fitzh
772-597-2146 ext.56242
fitzhut@martinschoaols.org

C/"

DR. JOHN D. MILLAY, Superintendent

SCHOOL BOARD MEMBERS: Tony Anderson, Victoria Defenthaler, Michael DiTerlizzi, Marsha Powers, Christia Li Roberts
‘EQUAL OPPORTUNITY AGENCY’



Howard Brown

From: Park, Sue <Sue.Park@fpl.com>

Sent: Wednesday, November 2, 2022 11:16 AM

To: Howard Brown

Cc: Park, Sue

Subject: FW: PROJECTED CHANGES TO YOUR FPL BILL 2023- VILLAGE OF INDIANTOWN

CAUTION: This email originated from outside the organization. Do not click links or open attachments
unless you recognize the sender and know the content is safe.

Dear Howard,

I recognize the importance of timely information so you can plan for your business. In that spirit, |
want to share an update from FPL’s most recent filing with the Florida Public Service Commission
(FPSC), which will impact your bill in 2023.

Costs are up across the globe, including the cost of energy. The cost of natural gas, used to generate
electricity, has increased more than 75% in just the last year and is now at its highest point since 2008.
The natural gas market is also unusually volatile right now. That means while we will provide estimates
for your 2023 bill, we know that those estimates are likely to change.

Based on the current market data, and the filing we made to the FPSC on Sept. 2, we project your 2023
bill will increase between 6.78%.

This projection does not include the higher-than-expected increase in fuel costs we have already seen
in 2022 — an estimated $1.6 billion — which FPL has yet to pass through to customers. FPL is continuing
to monitor the volatile fuel market and evaluate options to spread these costs over time with the goal
to ease the impact on our customers.

For perspective, $1.6 billion recovered over 12 months would result in an estimated bill increase of
11% - 14% for business customers, depending on rate class.

That means in addition to the projected 2023 bill increase, FPL will file a mid-course fuel correction by
the end of the year or early next, which will result in an additional adjustment to rates sometime in
2023. As a reminder, FPL does not profit from the fuel portion of your bill regardless of when it is
collected. We are working to reduce the impact of fuel on your bill by investing in highly efficient power plants
and solar energy, which doesn’t require fuel. We are also working on identifying a potential bill credit to your
account as a result of recent changes in tax laws. I will share more information about that with you as soon as it
is available.

We recognize the continued volatility of the fuel markets makes it difficult for you and your business to
plan. We value you as a customer and will continue to keep you updated regarding the challenging
fuel situation. Please feel free to contact me directly if you have any questions or need additional
detalils.

Thank you,



Community & Economic Development Department

Bi-Monthly Report for November 9, 2022

Pre-Application

Planning & Zoning

Recent Development Activity

Under
Construction

Seminole
Crossings
24 single-family
dwellings

In Review Approved
Terra Lago
River Oak #* Master Plan
176 single-family 2,488 residential
dwellings units; 100,000

square feet of
commercial space

Biomedical

Industrial Park Casa Bella

22,750 square feet;
office/warehouse

Green Carbon

Osceola Pines RCC Construction < T;;;iléiio Solutions Tractor Subpl
157 single-family 25,000 square feet; 224 sinale-famil 11,670 square feet; PPl
dwellings manufacturing facility dwe%lin S y manufacturing
9 facility
Parkview
Three Little Indians Grind Hard * Villas Seminole Junction
71 townhomes 25,000 square feet; 24 apartments & 28 townhomes
manufacturing facility 8 live/work units
(2 floors)

Terra Lago
Phase 1B
410 single-family
dwellings and
174 townhomes

Village Market & *

Delicatessen Store

4,650 square feet;
8 fuel islands

T.A. Estates #
22,600 square feet;
office & warehouse
space (2 buildings)

# Upcoming DRC.

* Re-submittal pending.

Highlights

+ Development Order pending.

Prepared by: Althea Jefferson
CED Department
November 14, 2022

e Based on a recently-adopted ordinance restructuring the Planning, Zoning and Appeals Board, the
Village Council is scheduled to appoint seven new members to this board on November 14, 2022.

e Hurricane Preparedness Tip: Prepare entertainment items that do not require electricity, board
games, books, puzzles and crafts.




Economic

Development

Highlights

Staff met with Ms. Trisha Hawthorne, Vice President and Commercial
Relationship Manager for TD Bank in Stuart, and Chairwoman of the Martin
County Business Development Board’s “Corporate Council.” One of the
topics discussed was conducting a workshop for first-time homebuyers in
Indiantown. She indicated TD Bank could hold such an event at Village Hall.

The Martin County Business Development Board’s Awards Luncheon is
scheduled for December 9, 2022, at 11:30 a.m. at the Hutchinson Shores
Resort and Spa. Members of the Village Council and Village Staff plan to
attend this event.

A Special Event Permit was issued for the Our Lady of Guadalupe Carnival
to be held December 9-11, 2022, at the Holy Cross Catholic Church at 15939
SW 150" Street.

A Certificate of Use was issued for the Indiantown Marine Center at 21043
SW Citrus Boulevard.

An Itinerant Merchant Permit was issued for 15340 SW Jackson Avenue for
food sales.

Hurricane Preparedness Tip for Businesses

The time to prepare a commercial building is before the threat of a hurricane. To
protect from hurricane damage, it is important to strengthen weaknesses in your
roof, windows and doors if your building is not built to comply with the latest edition
of the Florida Building Code.



Code Compliance

SPECIAL MAGISTRATE HEARING DOCKET — November 15, 2022

. CODE
TAB | CASE # OWNER'S NAME PROPERTY ADDRESS OR PIN INSPECTOR VIOLATION(S)
1 | 22-088 RAYA CASTRO MARIA IRMA 15161 SW CHICKEE STREET R. Perez .
Sec. 10-4. Permits
Sec. 21.7. Permits
REBUILD 14823 LAND TRUST
2 -
22089 RE-BUILD PROPERTIES LLC TTEE 14823 SW 171 DRIVE R.PereZ Isec. 10-4. Permits
Sec. 21.7. Permits
3 -
[ 22-090 | ALI SADIQ \ 15455 SW WARFIELD BLVD R.Perez |o o, Signage
(d) Maintenance
4 -
22-091 LUIS A. FARIAS 15708 SW 150 STREET R. Perez Sec. 21.121. Window, skylight, and
door frames
COMPLIED
5 | 22-092 AMMONS MARGUERITE 15326 SW PALM OAK AVENUE R. Perez |Sec. 151.201. Unsanitary nuisances
and dumping prohibited
COMPLIED Sec. 67.201.B. Trash
6 ] 22-093 l BDO HOLDINGS LLC | PCN 01-40-38-002-008-00030-0 R. Perez
Sec. 67.201.A. Weeds, undergrowth
Sec. 67.201.B. Trash
7 [22-094 | BDO HOLDINGS LLC \ PCN 01-40-38-002-008-00020-1 R. Perez
Sec. 67.201.A. Weeds, undergrowth
Sec. 67.201.B. Trash
LOPEZ YOVANY JOEL LOPEZY
8 -
22:095 LOPEZ MISSLIAN JULISSA 14756 SW 169 DRIVE R.Perez |sec. 67.201.A. Weeds, undergrowth
Sec. 67.201.B. Trash
9 - -40-39- - - -
[ 22-096 | IRIS WALL \ PCN 05-40-39-006-020-00060-2 R.Perez |o.  eo 201 A Weeds, undergrowth
Sec. 67.201.B. Trash
10 ‘ 22-097 ‘ FAMILY DRUGS OF INDIANTOWN INC 15690 SW WARFIELD BLVD R. Perez .
Sec. 3-4.15. Signage
COMPLIED (d) Maintenance
Prepared by — Robert Perez
CED Department
November 14, 2022
HIGHLIGHTS

Due to a problem recording the meeting, the October docket was continued to the November docket.
Written notice of this continuance will be formally served to all respondents.

To maintain the safety and welfare of the Village throughout this hurricane season, the Code Compliance
Division would like to remind residents to remove all shutters or boards immediately after any hurricane

or tropical storm.



@x's Building Permits & Inspections

Highlights

Staff has been informed that Parkview Apartments, which is to be located behind Village Hall, will be starting construction in
near future as the Development Order for the project has been issued.

Seminole Junction — A Building Permit Application for Building A, consisting of four (4) units, is under zoning review by the
Planning Division. Building Permits have been previously issued for two (2) other buildings in this development.

Hurricane Safety Tips for Kids

1. Give the child a basic understanding of what is a hurricane.

Educate your child as to what a hurricane is. Basic information, such as educating them about Hurricane Season;

where hurricanes commonly exist; how they form; and what the outdoors look like during a hurricane. You can do this by
showing children pictures or videos of tropical storms and hurricanes in action.

2. Pull out the disaster plan.

A disaster plan is an organized series of steps that a family will take when a hurricane comes through. Go into as much
detail as possible with your child. Explain that it is necessary to pull objects away from windows and doors, shut blinds and
storm blinds, move to the safest part of the house, find an adult and wait out the storm. If the city is ordered to evacuate, let
your child where the safe spot will be inland.

3. Make a disaster kit and keep it in a place where it is easy to find.

A hurricane disaster kit might be simply a backpack with survival gear and should include: a first aid kit, flashlight, radio,
food, water (3+ days’ worth), medicine, emergency contact numbers from the state or city, and any special instructions
and/or maps.

4. Stay indoors!

During a storm tell your child the safest place to be is inside.

5. Go as high as possible.

If there is flooding that occurs, your child should have a way to get to the highest point in the home, to avoid being trapped in
water.

6. Do not drink tap water.

At times, after a storm, the tap water may be contaminated. Only drink bottled water if you are trapped indoors.

7. Always talk to an adult about your fears.

Be open and honest about the storm. Be clear about what they can expect. Tell your child that you are open to any
guestions they may have and encourage them to do so. Try to answer in such a way to not create more fear.

Credit: Signature Impact Windows

Activities
Permit Applications Received | 19 19 21 16 Building 9 Roof 0
Plans Reviewed 19 19 21 16 Electrical 8 Tent 1
Permits Issued 13 13 17 14 Mechanical 0 Right-of-Way 0
Inspections Completed 96 39 17 42 Plumbing 0 Other 1

October 2022 PERMITS

m BUILDING

Prepared by:

L. Perez \ N. Womersley
ELECTRICAL Source — CED Department

Date: November 7, 2022

®TENT

= OTHER



https://www.impactwindowsmiami.net/common-hurricane-questions/
https://www.impactwindowsmiami.net/tropical-storm-vs-hurricane/
https://www.ready.gov/plan
https://www.impactwindowsmiami.net/best-windows-for-a-home-in-south-florida/
https://www.impactwindowsmiami.net/storm-emergency-kit-essentials/
https://www.impactwindowsmiami.net/author/impact-windows/
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MARTIN COUNTY | FLORIDA

October 27, 2022

Howard Brown, Village Manager
Village of Indiantown

15516 SW Osceola St Suite B
Indiantown, FL 34956

RE: 4*h Quarter FY 2022 Report — July 1 — September 30, 2022
Dear Howard,

Attached please find our 4" Quarter Report for FY 2022 and the Village of Indiantown’s invoice for your annual
contribution to the BDB. Key quarterly highlights include:

= Announced an international project - Project Green Ink — who is relocating their U.S. headquarters from New
Jersey to Jensen Beach with an initial job impact of 5 and a capital investment of $500,000. Phase Il may feature
manufacturing facilities in 2-3 years. We won this competitive project (North Carolina, South Carolina, South
Florida) thanks to our deepening partnership with Enterprise Florida and our local commercial real estate
community.

=  Grew the economic development prospects-leads pipeline to 56 businesses and developers seeking to invest,
start-up, grow, remain, or come to Martin County with a potential direct business investment of $2.1 billion.

= Answered inquiries and assisted more than 100 local businesses and residents.

*  Conducted 12 Pulse Visits-Surveys with local business owners, executives and entrepreneurs, exceeded our goal of
75 visits by completing 79 and issued the inaugural Martin County Pulse Report.

* Hosted Enterprise Florida’s Domestic and FPL’s Economic Development teams for a familiarization (FAM) tour in
Martin County.

= Published the 2022 Martin County Talent-Workforce Resource Guide for local employers thanks to the efforts of
the BDB’s Talent Advancement Team led by Tammy Matthew, Bank of America.

= Continued work on the Martin County Toolkit Project designed to increase our economic competitiveness.

=  Grew the number of economic champions and leaders around the BDB table from 55 to 130.

= Began preparations for the 2022 Martin County Business Awards with 3 new award categories (Company to
Watch, Manufacturer of the Year and Youth Entrepreneur of the Year) scheduled for Friday, December 9, 11:30 am
at Hutchinson Shores Resort & Spa.

= Transitioned our Board of Directors under the exceptional leadership of leff Leslie, Leslie Ventures, FY 2022 Board
President and elected Eric Kiehn, C & W Technologies as FY 2023 Board President.

It has been a very good year for the BDB and the momentum we have moving into the next fiscal year will help our
community well into 2023 and beyond. Thank you for your collaborative partnership and for all you do to strategically

support and strengthen Stuart - Martin County’s economy. It's making a world of difference!

Sincerely,

K

n K. Goodrich, Executive Director

1002 SE Monterey Commons Blvd. | Ste. 207, Stuart, FL 34996 A STRONGER ECONOMY IS

772.221.1380 | bdbmc.org EVERYONE’S BUSINESS







0 DEVELOPMENT BOARD

B D ! BUSINESS 4Q FY 2022
B e e Kay Activities and Y-T-D Results

981,500

Square Footage
Impacted to
Date

5

Economic
Development Project
Announcements

Annual Target: 100,000 SF

Annual Target: 10
Pipeline: 4.5 million SF

Pipeline: 56

$125.7M

Capital
Investment to
Date

702

Biz Hotline,
Outbound Calls,

Online Searches and
Annual Target: $5 million General Assistance:

Pipeline: $2.1 billion
Beginning 10/1/2021

234 88

Social Media Posts: Referrals Received
with a Reach of From | Made to
92,065 and an EROES
Engagement of 6,480

16,401

Martinomics-PR-
Marketing
Impressions and
Engagement:

Beginning 10/1/2021

Beginning 10/1/2021
eginning 10/1/ 10/1/2021 - 9 30/2022

1 Includes Zoom Prospector visits
2 Highlights number of Constant Contact messages, opens and BDBMC.org users
3 Facebook and LinkedIn Social Media posts 10/28/2022 8:58 AM

A Stronger Economy is Everyone’s Business

1002 SE Monterey Commons Blvd. Ste. 207 | Stuart, Florida 34996 | 772.221.1380 | bdbmc.org






B BUSINESS
g DEVELOPMENT BOARD

MARTIN COUNTY | FLORIDA

Strategy

Provide on-demand services to leads,
prospects and clients.

On-Going

4Q FY 2022
Business Plan Status

Notes

The team made an economic development
announcement - the relocation of an US
headquarters by an Italian firm to Jensen Beach
with an impact of 4 new jobs, 2,500 sf and
$500,000 in capital investment.. Additionally,
continues to work with 56 prospects with
potential impacts of 2,839 new-retained jobs,
4.5 million square feet and $1.2 billion in
capital investment.

2 Produce the 2021 Martin County 1Q Conducted the sold-out event on Friday,

Business Awards. November 5, 2021 and recognized 8 local
businesses and leaders
Planning for the 2022 MC Business Awards
Luncheon has begun and is scheduled for
Friday, December 9, 2022.

3 Poll and survey Martin County business 2Q, 4Q Pulse Survey and Visits continue with Board,
owners, managers, entrepreneurs, and Investors and Partners. 2022 Pulse Report
executives. completed.

4 Host one Commercial Real Estate 2Q, 3Q, 4Q
Roundtable and two Industry
Roundtables to keep a pulse on needs
and trends.

5 Expand the Business Expansion- On-Going | Annual goal: 75; 79 Pulse Visits conducted, and
Retention 1:1 Visitation Strategy. with Final | Inaugural FY 2022 MC Pulse Report issued.

Report in
4Q

6 Conduct Thank You for Creating Jobs and Quarterly
Investing Sessions with Key BDB and
Partner Leaders.

7 Propel MC: Produce 2 Business 2Q, 4Q
Accelerator Programs (BAP) and 2 Side
Hustle to Main Gig (SHTMG) Cohorts.

8 Propel MC: Pilot a Micro-loan Program 3Q Following notice by the County that ARPA
with Partners including possible seed funding is not possible due to strict guidelines,
funding from the County’s ARPA funding. the BDB will cease this activity at this time.

9 Update and distribute Business Resource | 2Q, 3Q, 4Q | 702 business assistance service requests
Guide, maintain MC Biz Hub, and completed in FY 2022.
produce 3 Small Talks.

10 | Execute the Hubs of Excellence On-Going | Now's the Time “to Make Business Moves in

Marketing and Business Development
Strategy and launch a new advertising
campaign.

Martin County” advertisement completed.
Now’s the Time video and landing page in
production.

Key: EEBHE Completed

Blue: Partially Completed Yellow: Placed on Hold

BBl No Action Taken White: Not Started

A Stronger Economy is Everyone’s Business

1002 SE Monterey Commons Blvd. Ste. 207 | Stuart, Florida 34996 | 772.221.1380 | bdbmc.org






B BUSINESS
g DEVELOPMENT BOARD

MARTIN COUNTY | FLORIDA

4Q FY 2022
Business Plan Status

Strategy Status

11 | Evolve business storytelling strategy Bi-Monthly Y
featuring CEO-Entrepreneur Profiles and :
increase imagery for “Distinctive. By
Design.” brand.

12 | Attract and/or host one new regional- 2Q Florida Career Pathways Network returning to
state-corporate meeting with room nights Martin County in 2023 and BDB is assisting with
and develop a new collateral piece to use Pre-Conference Industry Tours.
with business visitors in partnership with }
the Office of Tourism and Marketing.

13 | Host two Future of Work + Learning 1Q, 2Q, BDB Talent Advancement Team meeting
Events with partners and provide semi- 3Q, 4Q conducted on 9/19/2022. Martin County
annual Talent Indicators to partners and Talent-Workforce Guide released in September
policymakers. 2022.

14 | Advance activities from the County’s 1Q BDB team continues to partner with County
2021 COVID-19 Economic Study. consultant Bill West to support 1:1 visits in the

Innovation Hub. 13 visits conducted to date.

15 | Advocate for and recruit new in-area On-Going | The BDB continues to participate as a "
training and higher education facilities community partner of the new FAU Health
and resources to grow the Hubs of Network.

Excellence, as needed.

16 | Develop the BDB's Economic 1Q, 3Q The BDB's research, best practices and
Development Policy and Legislative benchmarking is underway on Martin County’s
Action Plan and make recommendations Incentives Toolbox and in preparation of
for updates to MC's incentives toolbox strategic discussions with the BDB Board,
and use of the Economic Development County, Economic Partners and area land
Trust Fund. development, planning, CRE and banking-

finance professionals. Formal white paper with
recommendations will be completed in the 1Q
FY 2023.

17 | Continue the Partner’s Council (MC Biz Quarterly | Partner Council met on 9/9/2022 and
Team) designed to work on common Katherine Culhane, Associate Director of the
initiatives, leverage resources and share FSBDC named as Chair.
market-business intelligence to improve
MC’s economy and market reputation. it

18 | Advance the BDB's Leadership On-Going | To date, $81,000 of non-public sector annual i
Engagement Model resulting in an investments have been made to support the i
increase in funding ($156,590) and the BDB Business Plan and economic development |
number of economic development strategy. The number of economic champions |
champions involved. has increased to 130 in FY 2022 from 55 in FY |&

2021.

Key: - Completed

81 Partially Completed  Yellow: Placed On Hold [l No Action Taken White: Not Started

A Stronger Economy is Everyone’s Business

1002 SE Monterey Commons Blvd. Ste. 207 | Stuart, Florida 34996 | 772.221.1380 | bdbmc.org
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Talent &
Workiorce
Guide

i

BUSINESS
DEVELOPMENT BOARD

COUNTY | FLORIDA

GUIDE FOR
LOCAL EMPLOYERS




ABOUT

Martin County
Talent &
Workliorce Guide

Increasing the talent pool, aligning the
talent pipeline and improving labor market
conditions is the goal of our collective
efforts to build a strong, adaptable
workforce for today’s (and tomorrow’s)
Martin County economy.

Highlighted in this inaugural guide are
resource providers and community partners
who are helping businesses fill jobs quickly,
lower training costs, use labor market data,
be an 'employer of choice’ and connect
with talent pipelines.

Nearly $40 million of new Martin County
talent-workforce facilities, programs
services are in the works (or newly
launched) for local employers to connect
with and create new partnerships.

As this resource guide is meant to be a living
document, let us know of new and changing
information by emailing us at
info@bdbmc.org, attention Talent Team.

Yours in partnership,

Tammy Matthew, Chair
Bank of America

BDE Talent Advancewent Team




Talent Solutions

APPRENTICESHIPS &
INTERNSHIPS

CAREER CENTERS &
STAFFING SERVICES

JOB POSTING SITES

TALENT PIPELINE PARTNERS

TRAINING & EDUCATION
PARTNERS

WORKFORCE GRANTS

LABOR MARKET TRENDS &
MARTIN COUNTY METRICS




Lpprenticeships &
Internships

f CarserSource
4 ’ RESEARCH COAST

CAREERSOURCE RESEARCH COAST
- APPRENTICESHIPS

Mary Murphy

866.482.4473 x560
apprenticeships@careersourcerc.com

CareerSource Research Coast is helping to sponsor new
registered apprenticeship programs that allow job seekers to
earn wages while learning workplace skills, working toward a
career and avoiding student loan debt.

With financial support from Florida Department of Education,
Division of Adult Education, CareerSource Research Coast
currently offers apprenticeship programs in Information
Technology (Tech Support Specialist, Network Support
Specialist and Cybersecurity Support Technician) and Marine
(Marine Services Technician) industries.

f CareerSource

V ’ RESEARCH COAST
rl

CAREERSOURCE RESEARCH COAST -

SUMMER OF SUCCESS

Rachel Pamer

866.482.4473 x 513
summerofsuccess@careersourcerc.com

During Summer of Success, eligible youth ages 16-19 can
attend Youth Employment Success Solutions (YESS) training
where they will learn valuable skills to help them succeed in
the workplace. Those who complete the classroom portion of
the program will then participate in an internship at a local
business where they will earn while they learn. Youth are
compensated through the program (June-August) and at no
cost to local businesses.

THE | ~$1-
EDUCATION | |V
FOUNDATION )

MARTIN COUNTY

HIGH SCHOOL INTERNSHIP
PLATFORM

Lana Barros

710 SE Central Pkwy

Stuart, FL 34994
772.219.1200 x 30412
barrosl@matinschools.org

Martin County School District and the Education Foundation
of Martin County’s High School Internship platform is a one-
stop solution for local employers seeking to promote their
work-based learning experiences to local Martin County high
schoolers.

Visit educationfoundationmc.org and click High School
Internships to

list all your paid

or unpaid internships. %
Full, semester and
summer periods
are suggested.




Career centers &
Stalting Services

f CareerSource

’ RESEARCH COAST

CAREERSOURCE RESEARCH
COAST - MARTIN COUNTY
Joe Azevedo

710 SE Central Pkwy

Stuart, FL 34994

866.482.4473 x 104
jazevedo@careersourcerc.com

CareerSource Resedrch Coast’s network of professionals
connect employers with job seekers by analyzing an
employer’s workforce needs while customizing services and
programs according to their goals.

Key services include: grants and incentives, federal bonding
services, recruiting services, apprenticeships, rapid response
services, local area profiles, regional labor market data,
economic profile reports and more.

ESI WORKS

Talena Addison Howard

4229 SW High Meadow Avenue, # 201
Palm City, FL 34990

888.246.6066

talena@esiworks.com

Founded in 2015, ESI Works is committed to providing
simplified employment solutions through superior work ethic
and industry experience.

It’s their mission to treat every person with wholehearted
integrity and dedication. ESI Works proudly holds the
distinction of being a service disabled, veteran owned small
business.

ESI Works specializes in the education and healthcare
industries and direct hire staffing.

EXpress

PI.OYMENT PROFESSIONALS

EXPRESS EMPLOYMENT
PROFESSIONALS

Mike England

900 E Prima Vista Blvd., Ste. 100
Port St. Lucie, FL 34952
772.212.7479
mike.england@expresspros.com
Serves Martin County

Express Employment Professionals is one of the area’s key
staffing companies. Every day, they help people find jobs and
provide workforce solutions to local businesses.

Express provides a full range of employment solutions that
include full-time, temporary, and part-time employment in a
wide range of positions, including Professional, Light
Industrial, and Office Services.




Career centers &
Stalling Services

0T

INDIAN RIVER

STATE COLLEGE

INDIAN RIVER STATE COLLEGE -
CHASTAIN CAMPUS

Suzanne Prior, Career and Transfer
Specialist

2400 SE Salerno Road, Stuart, FL 34997
772.419.5604

sprior@irsc.edu

IRSC’s Career and Transfer Services Center team prepares
students and graduates to connect with employers by
providing career assessment, career advising, resume writing,
mock interviews, internships, job shadowing, career fairs,
transfer services, along with co-advising from partnering
universities, graduate school events, and job search
strategies.

ml’

Manpower’

MANPOWER

Alberto Delgado

1650 S. Kanner Highway

Stuart, FL 34994

772.287.5359
alberto.delgado@manpower.com

Manpower provides quality employment opportunities,
training and workforce solutions.

They opened their doors on the Treasure Coast in 1980 and
offers local companies innovative workforce solutions in
staffing including temporary, temporary-to-permanent,
permanent placement, payroll and HR consulting services.

%

SPHERION

STAFFING & RECRUITING

SPHERION

Rich Kolleda

240 NW Peacock Blvd., Suite 104
Port Saint Lucie, FL 34986
772.336.9545
richkolleda@spherion.com
Serves Martin County

Spherion is a national recruiting and staffing enterprise that
blends the resources of a global HR company with the local
insights of theirindependent franchise owners like Rich
Kolleda.

A pioneer in the staffing industry, Spherion has been providing
companies with the workforce solutions they need for over 75
years, while helping people find jobs and build careers where

they can thrive.




Job Posting Sites

RORB

EMPLOY FLORIDA

Florida Department of Economic
Opportunity

Local Liaison: CareerSource
Research Coast

Joe Azevedo

710 SE Central Pkwy

Stuart, FL 34994

866.482.4473 x 104
jazevedo@careersourcerc.com

Employ Florida is the State of Florida’s comprehensive online
portal for employers and job seekers. Employers are able to
post job openings, find candidates, stay current on job market
trends and view labor market information for all areas in
Florida. Visit employflorida.com

HOBE SOUND CHAMBER OF
COMMERCE

Lainey Muenich

560 S. US Highway 1

8958 SE Bridge Road - 2nd Floor
Hobe Sound, FL 33455
772.546.4724
lainey@hobesound.org

The Hobe Sound Chamber of Commerce seeks to advance the
general welfare and prosperity of the Hobe Sound area so that
its citizens and all areas of business prosper. The Hobe Sound
Chamber organizes a number of networking functions,
produces several signature community events, publishes a bi-
weekly e-newsletter touting business related events and
news and provides an online job bank for area employers. Visit
hobesound.org.

@sC

INDIAN RIVER
STATE COLLEGE

INDIAN RIVER STATE COLLEGE -

COLLEGE CENTRAL NETWORK

Suzanne Prior, Career and Transfer

Specialist

2400 SE Salerno Road, Stuart, FL 34997

772.419.5604
sprior@irsc.edu

IRSC’s Career and Transfer Services Office is the entry point to
College Central® job postings service that provides leading-
edge technology for connecting employers with qualified
emerging talent, quickly and easily. Employers can post job
opportunities FREE of charge on College Central Network® and
reach skilled, registered job seekers who are enrolled at or
have graduated from Indian River State College and other
Network” institutions.



Job Posting Sites

PALM CITY

PALM CITY CHAMBER OF
COMMERCE

Missi Campbell

2701 SW Cornell Avenue

Palm City, FL 34990
772.286.8121
missi@palmcitychamber.com

The Palm City Chamber of Commerce serves as the principal
advocate of the community and its businesses, acting as the
catalyst in promoting the economic development of the Palm
City area, stimulating jobs and improving the quality of life.

To learn more about its Job Posting service call the Chamber
or visit palmcitychamber.com.

STUART/MARTIN COUNTY

-

CHAMBER OF
COMMERCE

STUART MARTIN COUNTY
CHAMBER OF COMMERCE
Angela Hoffman

1650 S. Kanner Highway
Stuart, FL 34994
772.287.1088

ahoffman@stuartmartinchamber.org

The largest Chamber of Commerce on the Treasure Coast, the
Stuart-Martin County Chamber of Commerce plays a key role
in strengthening Martin County’s economy through initiatives
and activities that problem solve, showcase and support area
businesses and its members. The Chamber's online job
posting service helps connects job seekers to employers of
choice. Visit stuartmartinchamber.org to learn more.

Building A Better Tomorrow.

B
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TREASURE COAST BUILDERS
ASSOCIATION

Maddie Williams

6560 S. US Highway 1

Port St. Lucie, FL 34952
772.336.8222

maddie@treasurecoastba.com

Serves Martin County

Treasure Coast Builders Association provides trade members
in residential, commercial or industrial construction and other
associates the chance to post job openings online. Mentoring,
Future Builders of America, career days and boot camps are
also held year round to ensure the industry has skilled talent.
Visit treasurecoastba.com.




Talent Pipeline Partners
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BOYS & GIRLS CLUBS
OF MARTIN COUNTY

BOYS & GIRLS CLUBS OF MARTIN
COUNTY

Keith “Fletch® Fletcher

11954 SE Dixie Highway

Hobe Sound, FL 33455
772.545.1255
kfletcher@bgcmartin.org

For more than 30 years, Boys & Girls Clubs of Martin County
has provided award-winning programs designed to guide and
inspire young people ages 6-18 to learn, grow and mature in
route to becoming successful adults. Each of the BDCMC
clubs offer opportunities for fun, fitness, and S.T.E.A.M.
activities, and certified teachers collaborate with club
members on everything from tutoring and homework help to
specialized courses that prepare them for careers in a variety
of trades.

A fifth club, to be built soon near Stuart Middle School in east
Stuart, will house the new flagship Workforce Development
Collaboratory and provide innovative experiences to equip
teens and high school students with career and trade skills.

Helping
People
Succeed

HELPING PEOPLE SUCCEED
Jennifer Ripperger | Shannon Wilson
1601 NE Braille Place

Jensen Beach, FL 34957
772.320.0770

jripperger@hpsfl.org
swilson@hpsfl.org

Helping People Succeed is a comprehensive organization that
has recognized that many populations within our society need
strength-based services that lead to self-sufficiency,
personal responsibility, and the ability to lead an everyday life.
Helping People Succeed’s goal is to help each person to reach
their potential so they may have a successful future, enjoying
their life fully and participating as productive taxpaying
citizens. Helping People Succeed also helps improve the
community’s economic viability and diversity through
programs that assist children to become ready for school and
adults to find and maintain employment. '

House of

N

HOUSE OF HOPE

Rob Ranieri

Megan McKeever, Workforce-Career
2484 SE Bonita Street

Stuart, FL 34997-5004

772.286.4673 x 1001

772.286.4673 x 1030
rob@hohmartin.org
megan@hohmartin.org

House of Hope is a nonprofit agency that provides food,
clothing, furniture, financial assistance, information & referral,
and life-changing case management services to Martin
County residents in need.

The organization has service centers and thrift stores in Stuart,
Hobe Sound, Indiantown, and Jensen Beach. House of Hope’s
Golden Gate Center for Enrichment in Stuart offers free
programs, technology, and workshops designed to enhance
life skills, earning potential, health, and overall well-being.
House of Hope also operates the Growing Hope Farm in Palm
City and several nutrition gardens.

House of Hope recently expanded its workforce-career
services and seeks new local employer partnerships.




Talent Pipeline Partners
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PROJECT LIFT

Bob Zaccheo

1330 SW 34th Street
Palm City, FL 34990
772.221.2244
bob@projectliftmc.com

—

Project LIFT’s innovative delivery of mental health services
provides therapy through the unique platform of vocational
training.

At no cost, at risk 14-21 year old young men & women engage
in hands- on training in: welding, HVAC, solar installation,
metal forging, barbering & cosmetology, construction, auto
repair, screen printing and more, while licensed therapists
work with them to address issues including depression,
anxiety, addiction, trauma, abuse and anger management.

Regular, on-site boot camps with area industry groups and
concluding with "signing days is providing emerging talent to
growing businesses.

IRSC Tuition Free Workforce Recovery Training also available
at Project Life for adults seeking certification as Construction
or Solar Energy Technicians. Weekly entry points for training.

---- THE DOOR INC.
REVERSE THE DOOR
Lisa Dames | James Haslom
4001 SE Commerce Avenue
Stuart, FL 34997
772.485.1279
lisudames@att.net

The mission of Reverse the Door is to assist non-violent
offenders and their families build valuable life skills through
education, mental therapy, mentorship and employment
opportunities to become productive members of society.

Many second chancers - those coming out of jail and prison -
have received classes, workshops, skills training and
certificates of completion in a variety of programs while they
were serving.

STUART/MARTIN COUNTY

COMMERCE
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STUART-MARTIN COUNTY
CHAMBER OF COMMERCE

CAREER CONNECT MARTIN

Angela Hoffman | Gina Masters

1650 S. Kanner Highway

Stuart, FL 34994

772.287.1088 x 103
ahoffman@stuartmartinchamber.org
ginam@stuartmartinchamber.org

In 2022, the Stuart-Martin County Chamber of Commerce
launched a new workforce development program called
Career Connect Martin.

Funded in part by the Martin County Board of County
Commissioners, the program is designed to help individuals
get on a path to higher earnings.

It also focuses on the needs of local employers as they strive
to recruit, train and retain talent. Trial Employment
Opportunities, Neighborhood Hiring Events, Industry Tours and
employer focused workshops are the hallmarks of this new
initiative.




Training & Education

c ark
earmingce

CLARK ADVANCED LEARNING
CENTER

Dr. Leslie Judd, Executive Director
2400 SE Salerno Road, Stuart, FL 34997
772.419.5750

ljudd@irsc.edu

Clark Advanced Learning Center (Clark) offers high-school
students (sophomores, juniors, seniors) the opportunity to
earn college credits at no cost for tuition or books. In a
partnership between Indian River State College (IRSC) and
Martin County School District, Clark is located on IRSC’s
Chastain Campus in Stuart, FL. Technology-related “majors”
combined with an interdisciplinary project-based curriculum,
extensive exposure to career-based and contextual learning
opportunities, job shadowing, internships, dual enrollment,
and articulated credit engages students in academically
challenging courses in preparation for lifelong learning and
career success.

FLORIDA ATLANTIC
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FLORIDA ATLANTIC UNIVERSITY
NORTH

Cara Perry

5600 N. US Highway 1

Fort Pierce, FL 34946

772.332.0515

perryc@fau.edu

Serves Martin County

Located 25 minutes north of FAU’s main campus, FAU’s John
D. MacArthur Campus in Jupiter is where groundbreaking
programs in research and education are occurring. FAU Jupiter
is also home to the nationally-ranked Harriet L. Wilkes Honors
College, faculty labs from the Charles E. Schmidt College of
Science, and The Osher Lifelong Learning Institute, the largest
of its kind in the country. delivering personal enrichment
courses covering a broad range of stimulating topics.

And just to the north of Martin County, FAU’s Harbor Branch
Oceanographic Institute (Fort Pierce) is one of the nation’s
premier, innovative oceanographic centers.

@G

INDIAN RIVER
STATE COLLEGE

INDIAN RIVER STATE COLLEGE -
CHASTAIN CAMPUS

Dr. Alessandro (Alex) Anzalone, Ph.D.
2400 SE Salerno Road, Stuart, FL 34997
772.419.5604

aanzalone@irsc.edu

As a leader in education and innovation, Indian River State
College is a comprehensive college accredited to award
Baccalaureate Degrees, Associate Degrees, and Career and
Technical Certificates. The College offers more than 100
programs and courses along with providing Adult Education
GED prep and ESL programs. Additionally, IRSC is the only
college anywhere to provide the entire Adobe Creative Cloud,
Microsoft 365 and Wolfram Technologies suite of tools to all
students at no cost.

Financial aid is available to all who qualify, and 91% of IRSC
students graduate without debt.
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INDIAN RIVER
STATE COLLEGE

INDIAN RIVER STATE COLLEGE
FLORIDA WORKFORCE RECOVERY
TRAINING

Various Locations
Shannon Wood
772-267-8149
swood@irsc.edu

Treasure Coast residents can now apply to train for one of
three highly sought-after industry certifications, tuition-free,
at Indian River State College. In addition to tuition-free
instruction, eligible students may also receive financial
assistance to defray costs associated with the training.

The certification programs in Construction, Heating-
Ventilation-Air Conditioning (HVAC) and Solar Energy is «
collaborative effort between IRSC, CareerSource Research
Coast and Project LIFT.

INDIAN RIVER
STATE COLLEGE

INDIANTOWN HIGH SCHOOL
Anthony Boyer, Principal
Southwest Citrus Boulevard
Indiantown, FL

772.419.5603
aboyer@irsc.edu

Indiantown High School (IHS) is a new public charter high
school in Martin County, Florida, focusing on career and
workforce education. Operated by Indian River State College
(IRSC) in partnership with the Martin County School District,
IHS integrates traditional high school curriculum with
workforce and college courses, producing graduates that can
directly pursue career opportunities or higher education upon
graduation.

Indiantown High School opened its doors on August 10, 2022,
forincoming Grade 9 students, offering programs that meet
Florida’s public high school graduation requirements, career
and technical certifications, and college-level Dual
Enrollment opportunities.

= KEISER
& UNIVERSITY

KEISER UNIVERSITY
9400 SW Discovery Way
Port St. Lucie, FL 34987
772.398.9990

admissionsinfopsl@keiseruniversity.edu

Serves Martin County

Keiser University offers a a career-focused education in
growing fields, such as Biotechnology, Business, Computer
Graphics and Design, Criminal Justice, Nursing, Radiologic
Technology, or Video Game Design,

Keiser University, a private, independent, non-profit university,
currently offers more than 100 degrees from associates to the
doctoral level. Keiser University is a designated Hispanic-
Serving Institution, a member of the Hispanic Association of
Colleges and Universities, and was ranked No. 5 in the U.S. in
Social Mobility by U.S. News And World Report in 2022.
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MARTIN COUNTY REACH CENTER
George Stokus, Assistant County

Administrator

1921 SE Airport Road
Stuart, FL 34996
772.221.2352
gstokus@martin.fl.us

An emerging collaboration between IRSC, the Martin County
School District and CareerSource Research Coast, the Martin
County Board of County Commissioners’ REACH Center will
serve as a new workforce training center in a non-traditional
setting. Initially envisioned to target the training needs of the
aviation-aerospace and marine industries, the REACH Center
will provide hands-on training for local residents seeking to
upskill their talents as they search for better jobs. The County
also anticipates offering high demand general education
classes - GED and ESL (English as a Second Language) to the
community at the new learning center.

MARTIN COUNTY SCHOOL
DISTRICT

Lana Barros

710 SE Central Pkwy

Stuart, FL 34994
772.219.1200 x 30412
barrosl@matinschools.org

Martin County School District offers a robust offering of career
and technical education program to provide high school
students with the competencies necessary for effective entry
into the world of work and entrepreneurship.

Accelerated career and technical programs are also available
allow students to earn elective credit toward graduation and
postsecondary credit toward an A.S. degree or a technical
certificate.

For a full list of offerings visit martinschools.org and search
career and technical education.

THE PINE SCHOOL

Binney Caffrey

12340 SE Federal Highway
Hobe Sound, FL 33455
772.675.7005
beaffrey@thepineschool.org

The Pine School was created in 1969 for the purpose of
bringing academic rigor to K-12 students of the Treasure
Coast. In pursuing this mission to its fullest, it has became a
school of academic innovation, and a point of lasting pride for
an entire community of students. With celebrated educators,
beautiful facilities and multiple accreditations, area families
are preparing teens with pre-college education.

The Pine School makerspaces have age-appropriate
technology, including iPad apps, OSMOs, Makey Makeys, LEGO
Robots and 3D printers. STEM, Coding, Virtual Reality and
Augmented Reality are also a key component in preparing
students for 21st century learning and working.

w
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CAREERSOURCE RESEARCH COAST
- TRAINING GRANTS

Mary Murphy

710 SE Central Parkway

Stuart, FL 34994

866.482.4473 x560
mmurphy@careersourcerc.com

ON THE JOB TRAINING GRANTS
On The Job Training offers participants an opportunity to earn
as they learn, while the employer benefist by receiving a
partial wage reimbursement during their training period.
e Receive 50% reimbursement of a new employee’s wages,
while they are training on the job.
e No cost access to a carefully screened pool of available
talent.
e Assessment testing for potential hires and current
employees.
e You set the qualifications, interview, and select the
individual.
e Customized training your way, at your workplace.
e Simple process with minimal paperwork.

INCUMBENT WORKER TRAINING

This program provides grant funding for customized training
for existing for-profit businesses with a maximum award of
$50,000. The grants may reimburse companies up to 75% for
pre-approved training costs. Funding priority is given to
businesses providing employees with opportunities to acquire
new or improved skills by earning a credential on the Master
Credentials List (CAPE Funding List). The application process
is generally handled online with assistance from CareerSource
Research Coast and must be submitted at least 90 days prior
to the desired start of business training.

QUICK RESPONSE TRAINING PROGRAM

The Quick Response Training program provides grant funding
for customized, skills-based curriculum development and
training, through partial reimbursement, to new or expanding
businesses in Florida’s targeted industries (qualified targeted
industries). These are high-skill industries with exportable
goods or services and wages of 125 percent above state or
Martin County average annual wage of $46,492 or
$22.35/hour.

The application process is designed as a collaborative effort
between the business, a community college-area technical
center-state university, CareerSource Research Coast and the
Business Development Board of Martin County.
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rate of 1.8% by 5.4%. As the number of jobs increased, the labor force participation rate increased from 53.1% to 55.3% between
2016 and 2021.
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16,703 Companies Employ Your Workers

Online profiles for your workers mention 16,703 companies as employers, with the top 10 appearing below. In the last 12 months,

2,355 companies in Martin County. FL posted job postings, with the to 10 appearing below.

Top Companies Profiles Top Companies Posting Unique Postings
Martin County School District 585 Cleveland Clinic 953

Martin Memorial Heaith Systems B Lowe's 193

Marriott International 184

State of Florida 173

Nextera Energy Resources 169 Seacoast Bank 126
Publix g 167 Martin County 113
Clevetand Clinic Martin Health 163 The Home Depot 104
Cleveland Clinic 136 Encompass Health 102

.
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indian River State College

Source: EMSI (9/18/2022)
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* |obs Year Over Year
‘ Change

3585

48%

Net New |obs Needed
by 2030

9,122

/2 UNEMPLOYMENT
] rate

2.6%

(Unchanged)

Jobs Year Over Year
Change

3,585

” POVERTY RATE
10.3%

(Worse)

Source: The Florida Scorecard.org (9/18/2022)

CHILDREN IN
POVERTY

15.7%

{Increasing)

4,061

(Increasing)

/n HOUSING
PERMITS

477

Permits (Declining)

J8% HIGH SCHOOL
“’ GRADUATION
RATE

94.1%

(Improving)

3RD GRADE
READING SCORES

51%

{Declining)

Florida Gap Map

SALES TAX
a1 revenue

$15.85

Million per Year
(Improving)

/n LAND IN
CONSERVATION

UNEMPLOYED PEOPLE

(Decreasing)

UNEMPLOYMENT RATE

2.6%

(Unchanged)

sl WEALTH
Il MIGRATION

$1,297.0

Million per Year

/n\ POPULATION




The BDB

BUSINESS DEVELOPMENT BOARD
OF MARTIN COUNTY

Joan K. Goodrich

1002 SE Monterey Commons
Blvd., Ste. 207

Stuart, FL 34996

772.221.1380

joan@bdbmc.org

The Business Development Board, a 501(c)6 public-
private economic development corporation, champions
and strengthens Martin County’s economy by starting,
growing, keeping and welcoming job creators to the
community.

Funded in part by the Board of County Commissioners,
private, public and non-profit entities and leaders, the
BDB is also the key partner with Enterprise Florida, the
State of Florida’s economic development entity. To
learn more, visit bdbmc.org.

LET THE BDBMC

- ASSIST YOU WITH:

L]

f ® —~ DG

B8 BUSINESS DCISTINCTIVE.
B g DEVELOPMENTBOARD [ DESIGN.

MARTIN COUNTY | FLORIDA

MARTIN COUNTY | FL

772.221.1380

nowsthetime@bdbmc.org | bdbmc.org




\Were here
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DEVELOPMENT BOARD

MARTIN COUNTY | FLORIDA

| BUSINESS
l

1002 SE Monterey Commons Blvd., Ste. 207
Stuart, FL 34996
772.221.1380
www.bdbme.org

A Stronger Economy is Everyone’s Business.







MARTIN GOUNTY

BUSINESS * ®
AWARDS

2021 Busmess Awo\fd Recipients

JOIN US CELEBRATE THE BEST
FRIDAY, DEGEMBER 9, 2022 OF LOGAL BUSINESS
‘“:30 AM _1:30 PM www.bdbmec.org.

Hutchinson Shores Resort & Spa

Business | Headquarters | Manufacturer | Newcomer | Non-Profit of the Year
Company to Watch | Entrepreneur | Youth Entrepreneur of the Year
Charlene Hoag Leadership Award

et Seats through Sponsorship at 3 BUSINESS
www.bdbmec.org g DEVELOPMENT BOARD

Questions? Cq” Lynn Smith at 772—22]_]380. MARTIN-COUNTY | FLORIDA
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